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Foundation for Future London is proud to announce this Small Grants Programme in
collaboration with NHS Race & Health Observatory.

¢ Total programme budget: £150,000
e Grantsize: £5,000-£10,000
e English Regions: East London - North East - Midlands

This is a short and accessible Registration of Interest and should take between 1 - 2 hours
to complete. We know some organisations have fundraising teams and others are
volunteer-led. As such this process has been designed proportionally to help:

e Understand your organisation and the community you work with;

e Learn aboutthe needs, strengths and challenges you see;

e Understand how your work contributes to addressing ethnic and racial inequalities
and improving health and wellbeing.

e Register the broader needs of organisations working across this space:

e Build a stronger understanding of the field and longer-term support needed: and

e Identify organisations we would like to invite to submit a full application.

You do not need a detailed project plan, budget or evaluation framework at this stage. If
you are invited to a full application, we will share the detailed guidance and offer further
support then.

You may express interest either in writing or by video/audio (up to 3 minutes) - we consider
both to be equally valid.

Please read the guidance and check the eligibility before you start.

Accessibility
If you have any accessibility requirements, please get in touch with us at
grants@future.london and we’ll be more than happy to help.

Questions?
We have compiled a list of FAQs to address a wide range of common questions and
concerns. We will be keeping this document up to date as queries are raised - FAQs



Section 1 - Eligibility Checklist

-Eligibility Checklist

Please confirm you have read the guidance and meet all of the following. You must meet all

of these criteria to be considered:
[J We/l have read the EOI guidance.
[] We are a grassroots not-for-profit organisation that is formally constituted (we have
a signed governing document in our organisation’s name).
[] We are led by and for racialised communities e.g. the people who lead and make
decisions, and the people you are accountable to, are predominantly from racialised
communities. NOTE: If you do not describe yourself as "racialised " or “led by and for”
but are rooted in and accountable to Black, Asian, and minoritised ethnic communities
facing the sharpest health inequalities we will ask you to self-identify and encourage
you to use Section 2 & 3 to explain further.
[] Have an annualincome under £150,000 in the last financial year.
[] We serve and seek to improve outcomes for racialised communities in East London,
the Midlands and/or the North East.
[J We have an appropriate safeguarding policy in place. NOTE: Safeguarding is
intended to be proportionate to your size and we will only ask to see it at the full-
application or award stage. Safeguarding will be assessed on a case-by-case basis and
where relevant further help will be available to support you strengthen their internal
practices including templates /interim policies if you do not yet have one. Funding from
this programme can also be utilised to contribute towards developing safeguarding
policies and procedures
[] We are able to use the grant within the funding period (October 2026 — March 2027)
and are willing to take part in the programme’s learning and any optional capacity-
building support, which is there to help to support your development rather than as a
hoop to jump through.

Please Note: Further documentation (e.g. governance documents, safeguarding,
insurance, risk assessments etc) may be requested at later stages of application

submission or upon awarding of grant so please be ready to submit these.
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-Main Contact Details
Provide your first name, last name, organisation role/position (if relevant), contact email
and contact phone number.

-Organisation Details
Provide your Organisation Name, Email, Website, Address, Postcode




-Organisation Legal Status
Please select your Organisation's Legal Status

There will also be an option to share further details at the next stage if you're applying
under an umbrella organisation — for example, if you're a constituted voluntary group
(without a bank account) applying in partnership with a larger organisation to receive the
funding on your behalf.

Registered Charity

Company Limited by Guarantee

Unincorporated club or Association

Community Interest Company (CIC)

Social Enterprise

Charitable Incorporated Organisations (ClO)

Other E.g. Community Infrastructure, Community benefit society etc

Oooogod

NOTE: If your application is successful, we'll ask you to provide evidence of your
organisation's legal status.

-Year Organisation Established
In which year was your organisation established?

-Organisation Annual Income
What is your organisation's most recent accounting year's annual income (£) ?

-Turnover - Additional Info [30 Words Max]

If helpful, tell us anything we should know about your turnover or organisational structure.
E.g. You may be a smaller unincorporated organisations operating under the umbrella of
another organisation or a larger organisation is applying on behalf of a smaller
organisation.

-Racialised-Led Organisation

Is your organisation led by and for racialised communities?

Please only select 'Yes' where at least 75% of your organisation's Board/Management
Committee, more than 50% of your senior staff/project team, and the majority of the
people your work supports are from racialised or Black, Asian, and minoritised ethnic
communities.

If your organisation is led by and serves more than one racialised community, these
thresholds can be met by those communities combined. For example, a board that is 75%
Black African, Indian, and Roma leadership together would meet this criterion.

L] Yes
] No



-Racialised-Led Organisation
If Yes, please list in your own words, which racialised community or communities your
organisation and/or project team is led by and serves.

Please list all the racialised communities that reflect how your organisation identifies. For
example, this might include Black African, Black Caribbean, Bangladeshi, Pakistani, Roma,
or other self-identified racialised communities.

-Other Diverse-Led Communities
Beyond racialised communities, is your organisation also led by, or focused on serving,
other diverse communities who experience marginalisation or exclusion?

If so, please list which communities in your own words. For example, this mightinclude
disabled people, LGBTQ+ communities, care-experienced people, refugees and people
seeking asylum, or other groups facing structural disadvantage. This helps us understand
the reach and intersectionality of the work.

-First Language

Is English your first Language
L] Yes
[] No

-Additional Support
Tell us about any help, support or adjustments you'd like us to be aware of, so that we can
adapt the full application stage to better support you if you're invited to the next stage.

*** WRITING TIPS ***

-We've provided a suggested word length for each question. This is just a guide - you're
NOT required to use the full word count.

-We encourage clear communication over length. Use short sentences, simple
language, and break up large chunks of text to make your answers easier to read.
-We're not looking for polished or finalised at this stage - we're interested in your ideas,
your connection to community, and your commitment to building shared outcomes
with partners.

-You don't need to write in full paragraphs. Bullet points are fine.

-If you're not sure how to answer a question, just tell us what you can - we'd rather hear
from you imperfectly than not at all.
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-Project or Activity Title
What is the title of your project, activity, or area of work?

-Delivery Location
Where will this work take place?
NOTE: Select all regions that apply if your work takes place across multiple areas.

East London
Midlands
North East
Other

Oooog

A) Your Organisation & Community [400 Words Max]
Tell us about your organisation, your partners and the communities you work alongside.
The prompts below are optional - you don't need to answer them all, and if you're invited to
a full application, you'll be able to expand further.
You might tell us:
¢ What you do, who you support, your partners, and how long you've been going;
e How your organisation is led by, and accountable to, the racialised communities
you work with;
* The needs, strengths and opportunities you see in your community.

We're especially interested in community leadership, lived experience, and the
relationships that make your organisation trusted.

NOTE: We recognise some organisations may not use terms like "racialised" or "led by and
for" about themselves. If that's you, but you're rooted in and accountable to your
community, please use this space to tell us how. In whatever language feels right for your
organisation.

B) Your Ambitions & Plans [500 Words Max]
Tell us what you would hope to do, what change you are trying to create, and the difference
you hope to make with this funding.

No full plans or budgets needed. This can be about building on what you already do to
highlight what this funding could unlock for you?



The prompts below are optional - you do not need to answer them all, and if you are invited
to a full application, you will be able to expand further.

You might tell us:
* How your community has shaped this work and why it matters
¢ What you'd like funding to support (this is flexible funding and can be used for new
or existing work, core costs, capacity, leadership, or organisational resilience.
¢ The difference you hope it would make, for your community and your organisation;
¢ What your first steps or early engagement might look like, and how you would want
to work with us and your community as the work develops;
¢ How this funding might strengthen your organisation or community beyond the life
of the grant.
¢ Anything you would hope to learn or share through the programme.

NOTE: Grants are £5,000-£10,000 over 6 months, so we're not expecting a large-scale or
transformational plan, a modest, realistic step that matters to your community is exactly
what we're looking for.

-Weblink to Audio or Video Submission
If you would prefer to respond via video or audio please provide a link to your submission
here. This can be either a public or private link e.g. Youtube, Vimeo etc

-Submission Upload

Alternatively, upload a 3 minute Video or Audio

You can ONLY upload a *.mov or * mp3 with a maximum size is 20MB. If you are having any
issues uploading please get in touch for help.

-Support Beyond Funding (Optional)

Whether or not you are invited to complete a full application, what other practical support
could the NHS Race & Health Observatory and/or Foundation for Future London offer that
would be valuable to your organisation and strengthen your work and plans for the future?
For example, connections, visibility, training, or opportunities to shape future policy or
funding.
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-Declaration
You must read and agree to the stated declaration before submitting your application:
e [ Iam authorized to make a proposal on behalf of the named group or
organisation(s).
e [ Tothe best of my knowledge the information provided in this application form is
correct
e [ I have read and understood the guidance notes (& associated FAQs)
e [ lam happy for Foundation for Future London to contact me with details of future
opportunities and information

*** HOW WE WILL ASSESS YOUR REGISTER OF INTEREST ***

We expect to receive more submissions than we can fund. When creating the shortlist,
we will consider a range of factors and give priority to:

e Small grassroots community organisations led by and accountable to the racialised
communities experiencing ethnic and racial inequalities in health and wellbeing.

* Work that strengthens community leadership, organisational resilience and long-term
community preparedness capacity and equitable partnership.

¢ Trusted approaches shaped by lived experience, community expertise and culturally
rooted support.

* The potential for the funding to make a meaningful difference to the organisation, the
communities it serves and the learning generated through this pilot.




