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Introduction from the CEO 
 
Dear applicant, 
 
Thank you for your interest in working with the 
Foundation for Future London and considering 
applying to our Interim Director of Development post. 
 
This is an exciting time to join the organisation and 
make a critical contribution to our fundraising strategy 
for the vibrant historic communities in and around the 
new East Bank capital development in East London 
on the Queen Elizabeth Olympic Park. We work with 
specifically with the people, places and organisations 
in Hackney, Newham, Tower Hamlets and Waltham 
Forest. And, our East Bank partners. 
 
The Interim Director of Development will help us build on the £11 million raised in our 
first year of operation as a new team, through partnerships with City of London and 
Westfield Stratford City. We have an ambitious fundraising target to meet over the 
next five years. 
 
East London is home to approximately 2,023,383 people. The Foundation for Future 
London is dedicated to creating new employment and life chances for people living, 
working and studying here. We are committed to working collaboratively and 
strategically with our East Bank partners, local authorities and creative sector to 
provide new opportunities and funding locally in the arts, culture, innovation and 
creative industries. 
 
You will enjoy working with a small dedicated values-driven team that is committed 
to the Foundation’s vision to transform the lives of local people and make East 
London an even better place to live for the many, not the few. You will be someone 
who shares our values, ethos and drive and interested in making meaningful change 
through development.  
 
We would value learning more about your experience and expertise in fundraising 
and building donor relationships so please do consider applying. We especially 
welcome applications from people from marginalised communities including Black, 
Asian and people of colour, disabled people, working class, LGBTQIA+ and people 
with lived experiences.  
 

Please get in touch with our team if you have any questions or would like an informal 
chat about the role, or if you have any access support needs.  
 
Best of luck with the application. I look forward to hearing from you.  
 
Kind regards 
Maria Adebowale-Schwarte 
CEO, Foundation for Future London 
 



About Us 

 
Foundation for Future London is an independent charity created to connect 
communities, the new East Bank and its globally renowned arts, innovation and 
cultural partners to ensure East Bank is London’s must-visit destination and 
becomes a resilient, thriving, world-class neighbourhood of local and global 
significance.  
 
We're fundraising to expand grant-making opportunities for East Bank communities 
and partners and facilitating creative placemaking, to support local places, learning, 
training and employment through arts, education, culture and innovation.  
Our vision is for a vibrant and inclusive creative East Bank, creating authentic 
engagement with local people of East London in the boroughs of Hackney, Newham, 
Tower Hamlets and Waltham Forest. 

 
Recent achievements 

In October 2020, we announced the winner of the £50,000 inaugural Fusion Prize, a 
partnership with Culture Mile, an open competition to find an innovative approach to 
upskill the next generation of London’s workforce focusing on ‘fusion skills’. The 
winning project The Pattern is created by creative strategists Nate Agbetu and Ayo 
Fagbemi, who have formed Play Nice – a social enterprise building intersections 
between communities, in a time when they are needed most. 

Read more 

In September 2020, we opened the Westfield East Bank Creative Futures Fund, an 
exciting 5-year programme that aims to invest £10 million into the local communities 
of Newham, Tower Hamlets, Hackney and Waltham Forest. This flagship project will 

https://future.london/article/winner-of-50000-cultural-innovation-fusion-prize-announced/


provide new jobs, learning, training and educational programmes through the means 
of arts, culture, innovation, public realm and creative placemaking.  

Read more 

 

Our Commitment to Inclusion 
 
Foundation for Future London welcomes people regardless of age, disability, gender 
identity, marital status, race, faith or belief, sexual orientation, socioeconomic 
background, and whether you’re pregnant or on family leave. 
 
We actively welcome applications from people from marginalised communities. This 
includes Black, Asian and people of colour, disabled people and people with mental 
health issues or long-term health issues, working class, people without qualifications, 
homeless people, gypsies and travelers, LGBTQIA+ people, young people, and older 
people.   
 
We believe that everyone deserves a chance to reach their employment potential, 
and we want our recruitment and employment policies and procedures to reflect our 
commitment to diversity and inclusion.  
 
As an employer committed to diversity and inclusion, we are also a member of 
several employer’s schemes to ensure that we support our employees:  
 

• Stonewalls’ Diversity Champions Scheme 

• Inclusive Employers 

• Disability Confident  

• NCVO 

https://future.london/programme/westfield-east-bank-creative-futures-fund/
https://future.london/organisation/stonewall/
https://www.inclusiveemployers.co.uk/
https://disabilityconfident.campaign.gov.uk/
https://www.ncvo.org.uk/


• Living Wage Employers 
 
Read our CEO’s article on Disrupting Racism and Inequality 
 

How We Work 
 

Our office is based in Stratford, East London. We are an agile organisation and offer 
flexible working options to our staff (remotely/from home/at the office). 
 
Since March 2020 Covid-19 lockdown, our team has been working from home and 
will continue to do so until it is safe. Therefore, working from home is totally fine with 
us. We are aware of the difficulties of working through Covid-19 and maintaining a 
work/life balance. Supporting each other as a team is important, and we encourage 
our staff to look after their mental, physical and emotional health. 
As soon as it’s become safe, we will aim to meet and work together once a week or 
fortnightly as a team in Stratford.  
 
Our team includes the following roles:  

• CEO  

• Director of Programmes and Communications 

• Finance Manager 

• Grants and Programmes Manager 

• Communications Manager 

• Executive Governance Officer 
 
Our work is supported by a Board of Trustees and a non-executive Creative Advisory 
Committee.  
 
Learn more about our team 
 

 

https://www.livingwage.org.uk/accredited-living-wage-employers
https://future.london/article/disrupting-racism-and-inequality-thoughts-from-foundation-ceo-maria-adebowale-schwarte/
https://future.london/about/


Role Description 
 
Interim Director of Development 
 
Contract: Interim for 6 months, Part Time, 4 days per week  
 
Responsible to: the CEO 
 
Responsible for: Development Manager/ Development Officer 
 
Location: Work from home, our office is based in Stratford, London, but due to 
covid-19 all staff are working from home 
  
Salary: up to £55,000-£60,000 per annum, pro rata 
 
As part of a new and growing team, we are seeking an Interim Director of Development 
to inspire others with our mission and to secure support and funding to deliver our 
vision.  
 
The Director of Development will be an integral part of the Foundation’s senior 
leadership team, helping to shape outcomes and delivery for a project that is globally 
unique in its scale, scope and vision.  
 
You will bring commercial acumen, a proven track record of achieving significant 
income targets, the ability to build strong partnerships and the ability to deputise for 
the CEO as required. You will quickly establish strong relationships with the 
Fundraising Coordination Group, consisting of senior development staff from key 
partners -- V&A, UCL East, UAL’s London College of Fashion and Sadler’s Wells. You 
will also develop positive and proactive relationships with the Foundation’s Board of 
Trustees and further stakeholder groups and work closely with them in support of our 
overall goals. 
 
The successful candidate will be ambitious, capable of strategic thinking and 
possess excellent fundraising skills.  An ability to build strong relationships across a 
complex stakeholder map and excellent diplomatic and negotiation skills are 
essential, alongside a clear passion and commitment to the mission and values of 
the organisation.  

To be considered for this position you will have demonstrable experience of income 
generation, having made financial asks of £1 million or more and had responsibility 
for major capital campaigns at the £30 million level and above. 

In addition, you will have experience of long-term strategy development, significant 
experience of leading fundraising campaigns for capital and revenue programmes, 
and developing high performing teams in a supportive environment.  
 
Foundation for Future London values equality and diversity and welcomes 
applications from candidates regardless of sex, race, disability, age, sexual 
orientation, gender reassignment, religion or belief, marital status, or pregnancy 
and maternity. 
 



Key Responsibilities    

 
During the first six months in post, the Development Director will be expected to:  

• Be an integral part of the Foundation’s CEO and team, helping to shape 
outcomes and delivery for a project that is globally unique in its scale, scope 
and vision 

• Develop a convincing and eye-catching case for support giving significant gifts 
to the capital and revenue campaign 

• Identify and begin solicitation with at least 12 new major gift prospects. 

• Make significant steps towards securing five and six-figure gifts, ideally 
ensuring financial support within the first 12 months 

• Quickly establish strong relationships with the CEO, Board and Foundation 
team, and the East Bank Collaborative Fundraising Group, and further 
stakeholder groups and work closely with them in support of our overall goals  

• Build strong relationships across a complex stakeholder map, and excellent 
diplomatic and negotiation skills are essential, alongside an evident passion 
and commitment to equality and the mission and values of the organisation  

• Be ambitious, capable of strategic thinking and possess excellent fundraising 
skills 

• Ensure donors’ accreditation expectations are consistently recorded and 
fulfilled 

• Maintain high standards in financial processes and record-keeping 

• Prepare tailored briefing information for other colleagues, Trustees or 
Fundraising Cabinet members meeting donors or prospects at events or 
meetings 

• Have a passion for the Foundation’s work and its economic, social and 
environmental investment in East Bank 

• Ensuring that this is all in line with GDPR and other privacy laws 

 

Person spec 
 
Essential Skills and Experience 
 

• A strong track record of meeting fundraising targets. Demonstrable 
experience of income generation, having made financial asks of £1 million or 
more and had responsibility for major capital campaigns at the £30 million 
level and above 

• Experience of developing fundraising strategies across a diverse income 
portfolio 

• Experience raising funds from Individuals, Corporates and/or Trusts and 
Foundations 

• Excellent leadership and interpersonal skills. The ability to inspire others with 
our mission and to secure support and funding to deliver the Foundation’s 
vision and principals 

• Commercial acumen, with a proven track record of achieving significant 
income targets 

• Experience of long-term strategy development and significant experience of 
leading fundraising campaigns for capital and revenue programmes 

• Experience of developing and managing high-performing teams 



• Experience of working with senior volunteers, such as a Development Board 
or Trustees 

• Experience of being part of a senior management team, with ability to 
deputise for the CEO as required 

• Excellent written skills and ability to write persuasively for different audiences.  

• Experience of managing budgets and financially literate 

• Confident communicator and networker, with the ability to build strong 
partnerships 

• Experience of working with fundraising databases or CRM systems  

• Commitment to equality and diversity and welcomes applications from 
candidates regardless of sex, race, disability, age, sexual orientation, gender 
reassignment, religion or belief, marital status, or pregnancy and maternity 

• Familiarity with the Blackbaud Raisers Edge CRM fundraising system 

• Experience of running effective fundraising events  

 
Desirable Skills and Experience 

• Educated to degree level or equivalent 
• Previous experience working within an arts/culture/innovation creative 

industry organisation or sector 
• Experience of working within cultural districts, cultural regeneration 

 

How to Apply  
 
To apply for this role, please submit the following:  

• Current CV 

• Supporting statement (maximum two pages of A4) 

• Equal opportunity monitoring form (this will be removed from your application 
upon receipt)   

 
Please ensure that you have included mobile, work and home telephone numbers, 
as well as any dates when you will not be available or might have difficulty with the 
recruitment timetable.  
 
Download: Equal Opportunity Monitoring Form  
 
Applications should be sent to applyhere.ffl@outlook.com. 
 
The deadline for applications is at midnight on Friday 4 December 2020. 
 
Please get in touch to arrange alternative formats of the recruitment pack or to 
arrange support for your application and/or interview.  
 
You can contact us on: applyhere.ffl@outlook.com  
 

 
 
 
 
 

https://future.london/wp-content/uploads/2020/11/Equal-Opportunity-Monitoring-Form-2020.pdf
mailto:applyhere.ffl@outlook.com
mailto:applyhere.ffl@outlook.com


 
 
 
 
 

Photo credits 
 

• Page 1 -- Smile-ing Boys project by Kay Rufai 

• Page 3 -- Poplar Paints project by Spotlight, Poplar HARCA and Art Clubbers 
CIC  Photo: @Eric.aydin.barberini 

• Page 4 -- Istock 

• Page 5 -- Fusion Prize symposium. Photo: Odera Okoye 

• Page 9 -- STEP into Smithsonian project. Photo: @Eric.aydin.barberini 

 
 
 
Foundation for Future London  
Level 10, 1 Stratford Place, Montfichet Road London E20 1EJ  
 
future.london  
 
Twitter @fdnfuturelondon 
Instagram @foundationforfuturelondon 
Facebook @foundationfuturelondon 
LinkedIn @foundation-for-futurelondon 

https://future.london/project/smile-ing-boys-project
https://future.london/project/poplar-paints/
https://future.london/project/poplar-paints/
http://www.instagram.com/eric.aydin.barberini
https://future.london/programme/fusion-prize/
https://future.london/project/step-into-the-smithsonian/
http://www.instagram.com/eric.aydin.barberini
http://www.future.london/
http://www.twitter.com/fdnfuturelondon
http://www.instagram/foundationforfuturelondon
http://www.facebook.com/foundationfuturelondon
https://www.linkedin.com/company/foundation-for-futurelondon

